2017 &

AR RN —8

(EREFENGNES)

B HIRNWMERERREREAMS - WABSHWBHR

EMSFHAZERSE - SN RRERFEHEN -

BRENRBEA  FOZREBZELRCNEBHNEEH R - CRNRERREFLIAZREFY  BREHENFYL (BZS
FURARREE) - BERENETFY - URBSEREESEZ
FX - 26 BUATHRAFZOFERRES - IRCHFEMERWEA - CRFERERIBEBAE - MEBHFEEE

BHEtERHRIREL -

FH

RAEMECERNSRIETE - B Delta Dental of Washington
B BERTE Dental Health Services < I RIETEEIF
ERBBNZIEEAN - RESHARBEHERA R -

AR

O] 3 4E Basic 3 Buy-up 5t = - MIEFTEEFRREBEHE
F—ROFEERRRE - Basic 5IEBR—FEREHR
R EFFEIERIE - Buy-up stERISEHILETER - ™
HBUSi% % Basic sTEX M EZE{RE ; Buy-up st =RIFEMR
= 1$13.22 -

BERY

BR

AT #E51E A © Group Health Standard Plan + Group
Health Deductible Plan * Aetna Preventive Plan ¥, Aetna
Traditional Plan - 2EstENERAREW N

EERERFRZNNESARE
BEstE EE* (=Y =TGR
HNES*
City of Seattle | 4812 $98.50
Preventive
City of Seattle $0.00 $32.34
Traditional
Group Health | ¢48.40 $99.90
Standard
Group Health | ¢25 00 $56.92
Deductible
*BHRETX
EH R IRB(FSA)

MR H Health Care & Day Care FSA - {lfE A
Health Care FSA - B0 DU BMAI =S E S EE
BEE - TR KRB ZENERRE - 716 H Day Care
FSA - A0S HREEF L (e FHRIRE 13
%) RENEB/EEHEIZEEXEMAZHOHEE
EES HES R - Healthcare FSA WEEERTE -

BUNE—FER . RHERMNSE—H  HZAKEEREKIHESE
HeAHERME—H  HZAKECIARESTHAIEBUNRNVEREIEL - ARBEECHABEREN - MRAB

ARWEEZF R ERRBLERTF o WE R EAS KT

1£$120 £$2,550 - Day Care 7t =8I%3$5,000 « MNRTEE
ERFRZIEEREFERR  LARFESFEZTH
FNARBAERLMR -

HEEBRERR/VEBAESL20 WIERT - oGS
STEFETHES$500 FURHE Health Care E£E&EE T
—(EFtEEE -

EHXAERARR
TSRS - T 90 RISBEE - SHEREMEETIEY
BHERAMEMNERERNS00 - EHLEERRER
BEAREAE - S TLIEEES SRR REA
(E2RTH) -

REIKEEHFIRIE
ERRPREAARE  RRESCRERESEELRTE
60%HITRIE - 11£$667 ZERSEH$8,333 ¢

EEBHERAFHRE

oD LI mEFTEPERE —RR—BEEHEXR
ASRBEABTREFIWA 1.5 EHRE - BRERTEHAE
RASRER AR $£$50,000 - HEFFAEEREHELRA
SRS 40%ER - Mo DUEER EERE S
TAERR (FERETT) -

BEREEHHTAFRE
MRCEEEBEREMERNASRE - KEILURBEC
FERB/REFEURFLEBEHHETASRE - AFR
BRHESERERTHNFEVAN 4 & - MEERHRBER
FE/REHE - AIRESECHERREEER 50% - 1
=F - RIE$2,000 ~ $5,000 5($10,000 °

*BE | BREERBHEB(CMEO)  HIIRE ~ —fm™
EE  EEEE  MEEEREEHE(SPMA)KE

ZErE



BINETEEERIE(AD&D)
OB BCHEC KRR AEE AD&D (Rig
$25,000 £$500,000 -

c EIRERS

BIRET

AHEHESRAZ4 (SCERSIRII)
MEEEMERNGTENEE  MESTSENEFEARER
HE - F2EREREER - RIERAKRFER - &L
BRIRBEENMMRAUE -

SCERS I (582017 £ 1 B 1 HREIABIIR&RE )
TEEFA 10.03% - MEFTEREHRERTAME
ERMIE 15.29%H 58 -

SCERS Il (iR 2017 F 1 B 1 HZBAHZE ) : &
BEA 7.0%  MHEBEFATERKT E’JU?FTMEE.SEA
BTE 14.42%R) %8 -

HERRWRJBELEMNR - CHEERAENREEA
100%RIFTEHE - ZFBRRELLFAFEIS (ER
NEBREREEEBAEN ) - IRCERARIIABRLR
MEBERNEECHNEER  ARFRAESHBANEY
HE -

HEBEB KR E M E M AT ERPIEH -
ERUGHEFE - DUERIKESR -

TR S

ROl LB @ AT A Voluntary Deferred Compensation
Plan (F2RTH ) RENREBESES -

Voluntary Deferred Compensation Plan

&R A 457 Deferred Compensation Plan #EEBEE -
oPIBEB T NRETEE - BoBEESER - B5 +E’”
RIGEEIR - ‘CE’/'\TL,&A‘T\,‘:'\%I‘”%tiﬁMO %
RELECBRETESE - HBUARASRANEHELRE
TRELE

TREEFERET
EEEBNETE(EAP)
EAP R IR K EZ A BRI E N KEERE - Mol
ABELWIRZEGEESRIERS - 08 - HKE/F

HEE - KEEAE - BERXENEESFE LS H —E
BESEENREEN 1 REED -

&

MEERBUWE] ORCA BITF - Z FRAMBRERERN
2E  HERFERLERBNER  AJEESHEWS
Z$99 W) - B EHRRLER -

%‘“Txﬁi_ia 2 BER/ABETELN - SFE
i T@%ﬁ“‘“&L?U%HE%—LE & o EEH AV ET
BRERAIREY  SHHXEABENESIHER -

Career Quest
Career Quest O] BT HEM(ERBZEZ EHKE - EBIR
HRIEE _EF%FHHH‘&%E/}_?’“?ETE 2K1B) - ETEIR
MEERE g RREE - NEFSER  THWEZ
AMPERNEE - TEFREVR—F  BIOIRERENE
BEFFAZERES -

Effix
A 10 EEERM A 2 EEA RS
NBE - A St &R -

- WA BRZER{E

14N 5

ﬂ#&'?ﬁ%?ﬁ%ﬁ z'ﬂlj( EzH—;%ZE%%sPMEx
%ZHYJJE
T’EHT;EE’JEEEU%E 30 X - ﬂEEﬁHE’WMEEH%%ZEJE%/\
M—EEH - BEEESKEIRT

PRESKRBRIX

AR

TORBERLEREESHR =BEESFUESH
RIBRES 96 B/ - REANKREREHT JUBAT
—FER AFERSRHERS

HithiE R
BN EH - AR#H R SFER - B/ -
FZEEBERR  REBRER  BER  ERE - BEER

&R AEFHEASR - 2KRK -

2016 #12 F21 HZE#

|\ Seattle Department of
Human Resources



